Arviendec]

NORTH GILLIAM COUNTY HEALTH DISTRICT
Special Meeting
District Office
Thursday, July 31, 2025
11:00am

120 On the Mall, Arlington, Oregon 97812 Cﬁ/

Eﬁ,.\ \ BCL mMan
Attendees: Grant Wilkins, Brian Foster, Denny Newell and Benjamin Tucker was on the
= - = i,
phone via speaker. Jayden Mustafic via zoom and Carrie Schadewitz 3/ 0L COL K,

Called to Order - Grant Wilkins Called the Special meeting to order at 11:02am.

Public Comment: No public comment

Board went straight into Executive Session: ORS 192.660(2)(f): to consider information or
records that are exempt by law from public inspection.

Special meeting resumed at 11:15am to discuss agenda items.
Agenda Business:
EMS Back Pay and EMS On Call Pay

Denny Newell made a motion for NGCHD to pay no more than $116,602.62 to EMS staff
involved in the Settlement agreement. Sherrie Wilkins Seconded the motion. All were in
favor. Motion passed unanimously

Denny Newell presented a motion to have Attorney; Andrew Meyers draft a First Out Policy
pertaining to EMS staff. Sherrie Wilkins Seconded the motion, all were in favor, motion
passed unanimously.

Meeting Adjourn 11:18am

THESE MINUTES ARE APPROVED AS THE OFFICIAL July 31* ,2025_SPECIAL MEETING MINUTES OF

THE RTH GILLlAM COUNTY HEALTH ISTRICT BY THE BOARD OF DI TORS SIGNING BELOW:
(

= AN
NGCHD Board Member NGCHD Board Member Submitted by




SETTLEMENT AGREEMENT
AND RELEASE OF WAGE CLAIMS

This Settlement 'Agreement and Release of Wage Claims (“Agreement”) is entered into
Lawre) wﬂlu'm(“Fm;;loyee”) and the North Gilliam County Health District and all of its cunel:lty

and former employees, board attorney, i and i Hectivel
To a5 th “Ditecty members, attorney, insurers, agems(hexemﬁerooectwey

RECITALS

_ A Employee is one of several current and former District employees who support the
District’s ambulance services (“Impacted Employees™). :

B. ImpactedEmphyewandtheDishjahaveidenﬁﬁedwnﬁ:simasmhowEmployeeand
othershavebeenpaidwhileEmployeesareoﬂ‘dmybutrequiredtobeavailabletoperfonnservic&s
mpporﬁng&embﬂmceserﬁcemmeevemmemmmeivesmemergencquueﬂfor
ambulanceservicesdmingmmtengworkhoms(heteinaﬂer“FﬁstONTﬁne’).

agreed that Impacted Employees have the right and ability to use First Out Time effectively for their

OWN purposes, suchthatF'nstOu,tTimeisnotlegallyreqnﬁedtobepaid. However, the District has

%MgohgfomMemployeeswmbepam%mpmhmwhhmwaﬁme, during First
ime.

D. TheDistﬁcthasalsoagreedwpameployeeanamoummbeaﬂribmedmbackpaym
resolveanyclaimsrelawdtowageandhomissuesﬂmtmayhave arisen prior to Employee signing
misAgreememAlﬁonghdlhpacwdEmpbye&mbemgoﬁeredasmnmsaﬂmPaymemm
address the previous confusion, the choice to accept this offer is strictly up to Employee alone and
not contingent on what, if anything, other Impacted Employees decide to do.

NOW, THEREFORE, in consideration of the terms, conditions, mutual covenants and
promises set forth herein, it is agreed as follows:

TERMS AND SETTLEMENT
1. Monetary Consideration. Inexchangeforthepromisesandrepresenmﬁonsinthis

Agreement,meDistrictshallpayEmployeeViqqgs«?j - This amount shall be designated
as wages and subject to all standard payroll withholdings. ,

2. Limited Release for Wage and Hour Claims, Employee releases the District and all
of its current employees, officers, board members, directors and insurers (collectively “Releasees™)
from any and all charges, claims,damages,costs,expmses,oommsaﬁonandacﬁonsmising,om
of only Employee’s compensation for hours wotked, to the extent any such claim existed as of the
date Employee signs this Agreement. This release is related to only wage and hour claims, under
state or federal statute, and does not apply to any other claims or causes of action.
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3. No Filings and Agreement Not

Employee represents that neither Employee nor any other person or entity over which Employee has
directionoroontrolorauthoﬁty,vvilltakeanyacﬁon, lawsuit, claim, charge or complaint relating to
anywageandhourclaimthatarosepriorﬁoEmployeesigningthisAgreement

4. Nonadmission of Liability, This

clailp&.AﬂpwﬁesacknowledgemmmeexecuﬁonofthkAgreemmisnminmywaym
adm:sslonofyvrongdoingorliabiﬁtyonthemefanyparty.Thepartiesintend,byﬁeiracﬁons
pmauttqﬂnsAgreement,merelytoresolveprgviousconfusionastohowEmployeewaspaidfor

to Sue, As firther consideration for this Agreement,

Agreementisenteredintoincompromiseofdisputed

andthattheyarevolunmﬁlyemexingmﬂ:isAgreement. ' !

6. Miscellpneons,

a, lhisAgreememismadeandemdmtomﬂaesmeofOEgonandshauinanrespects
beinterpreted,mforced,andgovemedunderﬁelawsofthatState. The language of all parts in this

Agmementshallbeconstruedasawhole,accoxdingtqitsfairmeaning,andnotstﬂcﬂyforor

b. Should anyprovisioninthisAgmementbedeclatedordetenninedtobeiHegalor
invalid,thevalidityofﬂleremainingparts,terms,orpmvisionsshallnotbeaﬁ‘ecwdtheteby,and
theillegalorinvalidpar;tammpmvisionshaﬂbedeemednmmbepmtofﬂﬁsAgremnengand
all remaining provisions shall remain valid and enforceable, '

¢ lhisAgteanmtsemfmﬂxeenﬁreagwmembetweenmepmﬁesasm.itsmntentmd ‘
MywpmedamymdanpﬁmagreemmmdmdMMdEgsbmmepmﬁspMngw H

the subject matter of this Agreement.

PLEASE READ CAREFULLY. THIS AGREEMENT INCLUDES THE RELEASE OF ALL

KNOWN AND UNKNOWN CLAIMS.

North Gilliam County Health District: Employee:

e
7 ﬁawa{, Wil
‘of Board Member Signature ' -

L BenFrans 0. Tk Lagcel Wiliams |

Print Name Print Name

Dated: -3\~

Dated: /3 l /&5
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SETTLEMENT AGREEMENT
AND RELEASE OF WAGE CLAIMS

Thxs Settlement Agreement and Release of Wage Claims (“Agreement”) is entered into by

(“Employee™) and the North Gilliam County Health District and all of its current

and om:er employees, board members, attorney, insurers, and agents (hereinafter collectively
referred to as the “District™).

RECITALS

A. Employee is one of several current and former District employees who support the
District’s ambulance services (“Impacted Employees™).

B. Impacted Employees and the District have identified confusion as to how Employee and
others have been paid while Employees are off duty but required to be available to perform services
supporting the ambulance service in the event the District receives an emergency request for
ambulance services during non-regular work hours (hereinafter “First Out Time”).

C. To resolve this confision, the District and Impacted Employees have confirmed and
agreed that Impacted Employees havethenghtandabﬂuytousanstOmTlme effectively for their
own purposes, such that First Out Time is not legally required to be paid. However, the District has
agreed that, going forward, employees will be paid $8.00 per hour, with no overtime, during First
Out Time.

D. The District has also agreed to pay Employee an amount to be attributed to back pay to
resolve any claims related to wage and hour issues that may have arisen prior to Employee signing
this Agreement. Although all Impacted Employees are being offered a similar settlement payment to
address the previous confision, the choice to accept this offer is strictly up to Employee alone and
not contingent on what, if anything, other Impacted Employees decide to do.

NOW, THEREFORE, in consideration of the terms, conditions, mutual covenants and
promises set forth herein, it is agreed as follows:

TERMS AND SETTLEMENT

1. Monetary Consideration. In exchange for the promises and representations in this
Agreement, the District shall pay Employee $_ 44, %0. ¢ 3 . This amount shall be designated
as wages and subject to all standard payroll withholdings. _

2. Limited Release for Wage and Hour Claims. Employee releases the District and all
of its current employees, officers, board members, directors and insurers (collectively “Releasees™)
from any and all charges, claims, damages, costs, expenses, compensation and actions arising, out
of only Employee’s compensation for hours worked, to the extent any such claim existed as of the
date Employee signs this Agreement. This release is related to only wage and hour claims, under
state or federal statute, and does not apply to any other claims or causes of action.
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3. No Filings and Agreement Not to Sue. As further consideration for this Agreement,
Emplqym represents that neither Employee nor any other person or entity over which Employee has
direction or control or authority, will take any action, lawsuit, claim, charge or complaint relating to
any wage and hour claim that arose prior to Employee signing this Agreement.

4. Nonadmission of Liability. This Agreement is entered into in compromise of disputed
claims. All parties acknowledge that the execution of this Agreement is not in any way an
admission of wrongdoing or liability on the part of any party. The parties intend, by their actions
pursuant to this Agreement, merely to resolve previous confusion as to how Employee was paid for
on-call assignments. '

5. Full and Independent Knowledge. Both parties represent and agree that they have had
a thorough opportunity to discuss all aspects of this Agreement with their respective attomeys, if
they desire, that they have carefully read and fully understand all the provisions of the Agreement,
and that they are voluntarily entering into this Agreement.

6. Miscellaneous.

a. This Agreement is made and entered into in the State of Oregon and shall in all respects
be interpreted, enforced, and governed under the laws of that State. The language of all parts in this
Agreement shall be construed as a whole, according to its fair meaning, and not strictly for or

against either party.

b. Should any provision in this Agreement be declared or determined to be illegal or
invalid, the validity of the remaining parts, terms, or provisions shall not be affected thereby, and
the illegal or invalid part, term, or provision shall be deemed not to be part of this Agreement, and
all remaining provisions shall remain valid and enforceable. '

¢. This Agreement sets forth the entire agreement between the parties as to its content and
fully supemed&smymdaﬂpﬁmagreememsmdmdasmdingsbetwemmepmﬁwpeminingm
the subject matter of this Agreement.

PLEASE READ CAREFULLY. THIS AGREEMENT INCLUDES THE RELEASE OF ALL
KNOWN AND UNKNOWN CLAIMS.

North Gilliam County Health District: Employee:
e i

Signigg‘%&f/ Board Member ’/’S‘ignature
(7)?{0:5‘( o Lo ZL/(zr K&, COV Q.kﬁ

Print Name Print Name

Dated:_ "7~ 3\—pec— Daed: F/31/25”
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SETTLEMENT AGREEMENT
AND RELEASE OF WAGE CLAIMS

. is Setflement Agreement and Release of Wage Claims (“Agreement”) is entered into by
BrionFoster (“Employes™) and the North Gilliam County Health District and all of its current

and former employees, board members, attorney, insurers, and ts (hereinafler collective]
referred to as the “District”). e v

RECITALS

A. Employee is one of several current and former District employees who support the
District’s ambulance services (“Impacted Employees™). :

B. Impacted Employees and the District have identified confusion as to how Employee and
others have been paid while Employees are off duty but required to be available to perform services
supporting the ambulance service in the event the District receives an emergency request for
ambulance services during non-regular work hours (hereinafter “First Out Time”).

C. To resolve this confusion, the District and Impacted Employees have confirmed and
agreed that Impacted Employees have the right and ability to use First Out Time effectively for their
own purposes, such that First Out Time is not legally required to be paid. However, the District has
agreed that, going forward, employees will be paid $8.00 per hour, with no overtime, during First
Out Time.

D. The District has also agreed to pay Employee an amount to be attributed to back pay to

resolve any claims related to wage and hour issues that may have arisen prior to Employee signing
this Agreement. Although all Impacted Employees are being offered a similar settlement payment to
address the previous confision, the choice to accept this offer is strictly up to Employee alone and
not contingent on what, if anything, other Impacted Employees decide to do.

NOW, THEREFORE, in consideration of the terms, conditions, mutual covenants and
promises set forth herein, it is agreed as follows:

TERMS AND SETTLEMENT
1. Monetary Consideration. In exchange for the promises and representations in this

Agreement, the District shall pay Employee §_~2— . This amount shall be designated
as wages and subject to all standard payroll withholdings.

2. Limited Release for Wage and Hour Claims. Employee releases the District and all
of its current employees, officers, board members, directors and insurers (collectively “Releasees™)
from any and all charges, claims, damages, costs, expenses, compensation and actions arising, out
of only Employee’s compensation for hours worked, to the extent any such claim existed as of the
date Employee signs this Agreement. This release is related to only wage and hour claims, under
state or federal statute, and does not apply to any other claims or causes of action.
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3. No Filings and Agreement Not to Sue. As further consideration for this Agreement,
E}prlgyee represents that neither Employee nor any other person or entity over which Employee has
direction or control or authority, will take any action, lawsuit, claim, charge or complaint relating to
any wage and hour claim that arose prior to Employee signing this Agreement.

4. Nonadmission of Liability. This Agreement is entered into in compromise of disputed
claims. All parties acknowledge that the execution of this Agreement is not in any way an
admission of wrongdoing or liability on the part of any party. The parties intend, by their actions
pursuant to this Agreement, merely to resolve previous confusion as to how Employee was paid for
on-call assignments. '

5. Fuail and Independent Knowledge. Both parties represent and agree that they have had
a thorough opportunity to discuss all aspects of this Agreement with their respective attorneys, if
they desire, that they have carefully read and fully understand all the provisions of the Agreement,
and that they are voluntarily entering into this Agreement.

6. Miscellzneons.

a. This Agreement is made and entered into in the State of Oregon and shall in all respects
be interpreted, enforced, and governed under the laws of that State. The language of all parts in this
Agreement shall be construed as a whole, according to its fair meaning, and not strictly for or
against either party.

b. Should any provision in this Agreement be declared or determined to be illegal or
invalid, the validity of the remaining parts, terms, or provisions shall not be affected thereby, and
the illegal or invalid part, term, or provision shall be deemed not to be part of this Agreement, and
all remaining provisions shall remain valid and enforceable. '

¢. This Agreement sets forth the entire agreement between the parties as to.its content and
fully supersedes any and all prior agreements and understandings between the parties pertaining to
the subject matter of this Agreement.

PLEASE READ CAREFULLY. THIS AGREEMENT INCLUDES THE RELEASE OF ALL
KNOWN AND UNKNOWN CLAIMS.

North Gilliam County Health District: Employee:
Z’D é S ( '2” i Su—
s VA (¢

Sigr of Board Member Signature '

// L]

/)7//1 Tasm/ L. ‘%(7./(%" %(\OJ’\ FQ§W
Print Name Print Name
Dated:_ 7-3\- 25 Dated___ /31 [ 35
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SETTLEMENT AGREEMENT
AND RELEASE OF WAGE CLAIMS

This Settlement and Release of Wage Clai ent”) i ;
SR (‘%;plAgreement case of Wage Claims (“Agreement”) is entered into by

oyee”)andﬂzeNorﬂaGil]iamConmtyHealﬂlDistﬁctandaﬂofitscun'ent

and former employees, board attorney, i and agents i ivel
gl b members, ey, insurers, agen (ha'emaﬁeroollechvey

RECITALS

_ A Employee is one of several current andfmmerDis!ﬁétemployees who support the
District’s ambulance services (“Impacted Employees™). :

B. ImpactedEmployeesandtheDistﬁcthaveidenﬁﬁedconﬁ;sionastohowEmployeeand
othexshavebeenpaidwhileEmployeasazeoﬁ‘dmybutrequiredtobeavailabletoperformserviws
mpporﬁng&embﬂmceserﬁcemmeevemthemsﬁareceivesmemmmyrequmfor
: ambulanceservicesdmingmn—mgdarwmkhomsawreinaﬁer“FirstOmTﬁne’?.

C. Toresolveﬂ:ismnﬁision,meDis&ictdempacwdEmployeeshaveconﬁmedand
agleedthatlmpacwdEmployeeshavetheﬁghtandabﬂitymuseFﬁstOmThneeﬂ‘ecﬁvelyforﬂ:eir
ownpuxpos«;,suchthatF'nstOu,tTimeisnotlegallyrequiredtobepaid.However,theDistticthas
agreedtbaggothemploye&swmbepaid$8.00perhom,wiﬂlmoverﬁme, during First
Out Time.

D. TheDistricthasalsoagreedtopameployeeanamounttobeatuibmedtobackpayto
resolve myclaimsmhtedmwagemdhomismesthatmatheaﬁsenpﬁormEmployeesigning
misAgteememAlﬂxmghaﬂImmcdemphyeesmbeMgoﬂaedashnﬂusetﬂmmtpaymmm
addressﬂ:eprevimzsconﬁlsion,thechoicetoacceptﬂﬁsoﬁ‘etis strictly up to Employee alone and
notconﬁngentonwhat,ifanyﬂaing,oﬂ:erknpactedEmployeesdecidetodo.

NOW, THEREFORE, in consideration of the terms, conditions, mutual covenants and
promises set forth herein, it is agreed as follows:

TERMS AND SETTLEMENT
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a. IhisAgmementismadeandemaedhnointheSmeomegmandshaumaurespecm
be interpreted, enforced, and governed under the laws of that State, The language of all parts in this
Agreememshallheconslruedasawhole, accordingtqitsfairmeaning,andnotsuicﬂyforor

b. ShouldanypmvisioninﬂﬁsAgreementbedeclamdordeteminedtobeiﬂegalor
mvaﬁdmevaﬁdiWOfﬁemmaMgpus,mgmpmvisimshNImtbeaﬁecwdmereby,md
lheillegalorinvalidpar;tem,orpmvisionshaﬁbedeemedmttobepMofﬂﬁsAgreemengand
all remaining provisions shall remain valid and enforceable. '

) ThisAgreementsetsford:theenﬁreagmementbetweentheparﬁesasto.itscontentand
ﬁﬂyswemedamymdaﬂpﬁmagreemmhmdmdersﬁndingsbeween&epmﬁespemiﬁngw
the subject matter of this Agreement.

FLEASE READ CAREFULLY. THIS AGREEMENT INCLUDES THE RELEASE OF ALL
KNOWN AND UNKNOWN CLAIMS.

North Gilliam County Health District: Employes:

= Ze——= SlpusRediny”
s}wnfeéfﬁoard Member Signature v e
Print Name PrintName -~
Dated: T-3v - zsT Dated: '7'/3] /af
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SETTLEMENT AGREEMENT
AND RELEASE OF WAGE CLAIMS

. This Setflement Agreement and Release of Wage Claims (“Agreement”) is entered into
Bnanw.ncms (*Employee”) and the North Gilliam County Health District gnd af] ofits WL?’
and former employees, board members, attorney, insurers, and agents (hereinafter collectively
referred to as the “Distrj

RECITALS

A. Employee is one of several current and former District employees who support the
District’s ambulance services (“Impacted Employees”). :

B. hnpactedEmployeesandtheDistﬁcthaveidenﬁﬁedconibsionastohowEmployeeand
othershavebeenpaidwhﬂeEmployewareoﬁ‘dn,uybutreqnﬁredtobeavailabletoperfonnsewic&s
s:mporﬁngmeamMmoeserﬁcemmewmtﬁeDis&ictreceivesmemmgmcquumfor
: ambuhnceservioesdmingmmmgmrworkhoms(hereinaﬂer“FirstOInThne’?.

C. Tomolveﬂ:iswnﬁlsion,dleDisuiadempactedeployeeshavecmﬂmedand
agreedthatlmpacwdEmployeeshavetherightandabﬂitymuseFimtOntTimeeﬁ'ecﬁvelyfortheir
Own purposes, suchthatF'nsthtTimeismtlegallyrequiredtobepaid. However, the District has

agreedﬂiaggoingfomMemphye&swﬂlbepaid$8.00perhom,withnooverﬁme, during First
Out Time.

NOW, THEREFORE, in consideration of the terms, conditions, mutual covenants and
promisessetfor&hmein,itisagwedasfonows:

TERRMS AND SETTLEMENT
1. Monetary Consideration. In exchange for the promises and representations in this

Agreement, the District shall pay Employee $ 13%a.3% . This amount shall be designated
as wages and subject to all standard payroll withholdings. _

2. Limited Release for Wage and Hour Claims, Employee releases the District and all
of its current employees, officers, board members, directors and insurers (collflcﬁvely “quc-.:asees”)
ﬁomanyandaﬂcharges,claims,damages,cosls,expenses,compmsaﬁonan actions arising, out
ofonlyEmployee’scompensaﬁonforhoumwomd,tothemmanysuchclaimeﬁstedasofﬂxe
date Employee signs this Agreement. This release is related to only wage and hour claims, under
smteorfederdsmume,anddo&snmapplymanyoﬂmclaimsormsesofacﬁon
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b. ShouldanypmvisioninﬂﬁsAgreementbedeclaredordehemﬁnedtobeillegal or
invalid,ﬂlevalidityofﬁleremainingparts,tems,orprovisionsshallnotbeaﬁcaedthaeby,and
IheillegalorinvaﬁdpmtmmorpmvisimshaﬂbedeemednotmbepartofthisAgreemengand
all remaining provisions shall remain valid and enforceable, '

¢ This Agreement scts forth the entire agreement between the parties as to its content and
ﬁnysupmedamymdaupﬁmagteememsmdmdusmdingsmthepmpamiﬁngm
the subject matter of this Agreement.

FLEASE READ CAREFULLY, THIS AGREEMENT INCLUDES THIE RELEASE OF ALL
KNOWN AND UNKNOWN CLAIMS.

" Sigriditure of Board Member Signature :
;'/ . ‘
7 /.z'nj’q reqy /. 70(/(-// _’B({ oN w. tins
Print Name Print Name
Dated: 7~ 3\° 25 Dated: 7’/3[}95'
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SETTLEMENT AGREEMENT
AND RELEASE OF WAGE CLAIMS

T This Settlement Agreement and Release of Wage Claims (“Agreement”) is entered into by
*fany 171G (“Employee™) and the North Gilliam County Heaith District and all of s current

former employees, board members, attorney, insurers, and agents (hereinafter collectively
referred to as the “District”).

RECITALS

A. Employee is one of several current and former District employees who support the
District’s ambulance services (“Impacted Employees™). :

B. Impacted Employees and the District have identified confusion as to how Employee and
others have been paid while Employees are off duty but required to be available to perform services
supporting the ambulance service in the event the District receives an emergency request for
ambulance services during non-regular work hours (hereinafter “First Out Time™).

C. To resolve this confusion, the District and Impacted Employees have confirmed and
agreed that Impacted Employees have the right and ability to use First Out Time effectively for their
own purposes, such that First Out Time is not legally required to be paid. However, the District has
agreed that, going forward, employees will be paid $8.00 per hour, with no overtime, during First
Out Time.

D. The District has also agreed to pay Employee an amount to be attributed to back pay to
resolve any claims related to wage and hour issues that may have arisen prior to Employee signing
this Agreement. Although all Impacted Employees are being offered a similar settlement payment to
address the previous confision, the choice to accept this offer is strictly up to Employee alone and
not contingent on what, if anything, other Impacted Employees decide to do.

NOW, THEREFORE, in consideration of the terms, conditions, mutual covenants and
promises set forth herein, it is agreed as follows:

TERMS AND SETTLEMENT
1. Monetary Consideration. In exchange for the promises and representations in this

Agreement, the District shall pay Employee §___ < . This amount shall be designated
as wages and subject to all standard payroll withholdings. ,

2. Limited Release for Wage and Hour Claims. Employee releases the District and all
of its current employees, officers, board members, directors and insurers (collectively ‘Releasees™)
from any and all charges, claims, damages, costs, expenses, compensation and actions arising, out
of only Employee’s compensation for hours worked, to the extent any such claim existed as of the
date Employee signs this Agreement. This release is related to only wage and hour claims, under
state or federal statute, and does not apply to any other claims or causes of action.
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3. No Filings and Agreement Not to Sue. As further consideration for this Agreement,
E.mpk.)yee represents that neither Employee nor any other person or entity over which Employee has
direction or control or authority, will take any action, lawsuit, claim, charge or complaint relating to
any wage and hour claim that arose prior to Employee signing this Agreement.

4. Nonadmrission of Liability. This Agreement is entered into in compromise of disputed
claims. All parties acknowledge that the execution of this Agreement is not in any way an
admission of wrongdoing or liability on the part of any party. The parties intend, by their actions
pursuant to this Agreement, merely to resolve previous confusion as to how Employee was paid for
on-call assignments. '

5. Full and Independent Knowledge. Both parties represent and agree that they have had
a thorough opportunity to discuss all aspects of this Agreement with their respective attorneys, if
they desire, that they have carefully read and fully understand all the provisions of the Agreement,
and that they are voluntarily entering into this Agreement.

6. Miscellaneous.

a. This Agreement is made and entered into in the State of Oregon and shall in all respects
be interpreted, enforced, and governed under the laws of that State. The language of all parts in this
Agreement shall be construed as a whole, according to its fair meaning, and not strictly for or

against either party.
b. Should any provision in this Agreement be declared or determined to be illegal or
invalid, the validity of the remaining parts, terms, or provisions shall not be affected thereby, and

the illegal or invalid part, term, or provision shall be deemed not to be part of this Agreement, and
all remaining provisions shall remain valid and enforceable. '

¢. This Agrecment sets forth the entire agreement between the parties as to its content and
fully supersedes any and all prior agreements and understandings between the parties pertaining to
the subject matter of this Agreement.

PLEASE READ CAREFULLY. THIS AGREEMENT INCLUDES THE RELEASE OF ALL
KNOWN AND UNKNOWN CLAIMS.

North Gilliam County Health District: Employee:
7 - - ~
T W
Signaturé of Board Member Si '
BeaSaonad L -’[’ua leer T;—@C&JW\ U l\ b‘\‘\s
Print Name Print Name
Dated:  7-21—2% Dated;__ ] 3!/25
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